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Standard Labor Contract for seasonal workers(Agriculture Sectors)

ofgf A= ctEat ol Z2A s MZ

St o|E MAS| ojde Hg efFeirt.

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

M (HAH) Name of Business M3t s Contact number
AL X} 2K X| Location of Business
Employer = -
ploy CHEX A8l Date of Birth HAXN SEHS(AIYAISEHS) Business Registration
Number
22X MY Name of the employee A2l Date of Birth
Employee |&= F2A Address (Home Country)
aoeppy - AT EE MAIAE 4 @ o~ 9 o o/( ) oHd
= |- PV R N - N N = N~ B
. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / ( ) month(s)
contract |- Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)
- SZdHMe 22 AIBRll AHASE IX(S2H S HEE HE + US)
234 ¥ ALEA= Z2AE O H Mol Heh HA oA Z26HH M= oF &=
% TE2X= 0| H oMol M B 9I01I/H 22 M= oreE
- In the case of agricultural businesses, employer's registered business areas (can be
. Place of separately determined in the case of public seasonal work, etc.)
employment | 3 Employers must not require workers to work outside of the locations specified in this contract.
% Workers are not allowed to work outside of the locations specified in this contract.
2E AL &
¥ 9 I_|:|_1_§x7 Aoix A Alx1 7-| =] I-IK‘“?_l oiDE |'EA gu1;71 AN
Ao e Aoy (olﬁT ELDIFIHPHF%) ol Al AlM| S2lisE = 7| | AMSEA 7 [7H
% SEAOA 9| AFHE 22| TS Sl st= AF(HEl F= Fot 5) 2RAR Yol de
o s T T.;Fa.j = G5 = g F S (Fol, 7t &)
Business
Industry description
. Description |Job description | 3% Detailed duties and responsibilities of the employee must be stated.
of work (e.g. strawberry growing, fishing and oyster farming, etc.)
¥ To ask a worker to perform work other than the above—mentioned duties (e.g. adding
additional crops), consultation with the worker is required. However, non-agricultural
work (e.g. childcare, household work, etc.) is prohibited.
- A B~ A B A NE
. ZEAIZE
¥ sHI|, s8], AE - 7|4k 2ol e} ( JAZE Lol ¥A Jts
. - Regular working hours: from to - ( ) hours/month
. Working % Daily working hours are changeable up to ( ) hours depending on seasonal work
hours availability and weather conditions for the agriculture industry (e.g. peak and
off-seasons)
CFAAMZE 1 (0 )&, (0 )M ()&
. Recess hours | ( ) times for a total of ( ) hour(s) ( ) minute(s) per day
= 0| [ ] =13, [ ] #48l, [ ] 7[EH( )
= % BUS MIIMo= Rojsts e AAOR stu, AR Holslol RS TS & US.
_ [ 11 time/week, [ 1 4 time/month, [ ] etc. (
Holidays ¥ Holidays should be given on a regular basis, the employer and employee can
change the date through consultation.
LI I == I N = =1 = I = 2
2) T [ K=Y ), [ JoIXl=
o= « TRAIZIOIM HEH AIZES HE oiEZ R0l i) AlZHE ( jee x2et
¥ OfZIZZ (Y 22:00~CHSE 06:00)0 oAM= SaFe| 50%E 7Htge 2 X|ZaloF &
(MA|ZZ2AE 421 o5t At ol = SHEE X 2£3)




1) Wage: won / ([ IMonthly, [ JHourly, [ 1Daily, [ ] Weekly)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid

If paid, (extra pay : won
7. Payment * The employee will be paid at the overtime rate of ( ‘ ) won/hour.
# A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's
regular rate of pay (This is not applicable to businesses with 4 or less employees).
8. el AEe oig ( ) Es= oiF ()Y, ot 2dF X2Yo| SFEYUL! Aol Tl x|ZE
8. Payment Every (  )th day of the month or every ( day) of the week. If the payment
date day falls on a holiday, the payment will be made on the day before the holiday.
o xjZu | 22X Ho| Sxoj| ol3 Mo MM o=
: Ho = ¥ ALEXE=E Z22A Eez = o 283 2 &2 2elsiMe of =
9. Payment |[ ] Direct deposit transfer of wages (in full) into an employee's bank account
methods * Employers must not keep the bank book and the seal of an employee.
1) SEAE JM3: [ JHME, [ ]JolFs
¥ M3 Al sEAlde RE([ |58, [ |sgAM(ola S48 HM J),
[ JAKEZEE AE, [ | =—A =2 [ ]7]EF SEAA( )
0 aamm | SHAL A3 Al 22x 2eFo: oy 2l
- TS 12) AAFHIE: ®MS([ I=AL [ O1EAL [ 1A4), [ IolAS
% MB Al 22X SEF: of g 2l
X ZAH| SHE 54 Ad SF 2 AAME 750l wEb € 20% HeldM SH Jts
¥ DEAR| H|E FE 52 ARRKIRE 22Xt 7 Ho|(M EB= M=K 2 = olF)of| wEt HER 2N
1) Provision of accommodations: [ ]Provided, [ ]Not provided
¥ If provided, accommodation types: [ ]House, [ ]Lodging facilities (motels, hostels,
pensions, etc.), [ ]Prefabricated accommodations, [ ]Workplace buildings, [ ]Other
lodging facilities ( )
— Cost of accommodation paid by employee: won per month
10. ACCQmmO 2) Provision of meals: [ ]Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
—dations % If provided, Cost of meals paid by employee: won per month
and Meals
¥ Within up to 20 percent monthly deductions are allowed for accommodations and meals
depending on accommodation types and provision of meals
% The amount of costs paid by employee, will be determined by mutual consultation
between the employer and employee (Newcomers and re—entering employees will
consult with their employers after arrival in Korea).
11, DEFE M oOMM-HAZX] & 22X oMol ZHet o[ FAEN S F5lof 5t0, Z2XE A
OIMEZAY 5 Z27[FEHo mE ALEAe| 2Uxo| MESt X|Alo 2jof StCt,
* MY ORMER| 3l ZEE T|A . MSH(SRE-CHS-ZEH )2 QIst 22 T AfLof| CHH|SF MASCE ZZAZE EHE S
11. Employers must comply with all obligations” relating to industrial safety and health measures
for workers and workers must comply with all lawful instructions of the employer persuant to
the Occupational Safety and Health Act and the Labor Standards Act
* |ndustrial safety measures, suspension of work and reduction of working prevent accidents
during work caused by weather or environmental conditions(e.g. cold, high humidity, heat waves, etc.)
12, AFBAIRL 22X ZHAPE ZEA Y, FEAE, AP US X712 HdASHA o|siol Shot.
12. Both employees and employers shall comply with collective agreements, rules of employment,
and terms of labor contracts and be obliged to fulfill them in good faith.
13. O Aol M IR 22 Atgt2 T227|F8 ) ol Hst= diof| wEch,
13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.
A # o
(YY/MM/DD)
AHEAL (M =E o)
Employer: (Signature or Seal)
<2 X} (MY =& 2l)
Employee: (Signature or Seal)




