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Rl SHe AYTE O [EA H1BAA ]

EE AEZ2ALM(SHEO

Standard Labor Contract for seasonal workers(Agriculture Sectors)
ot EAIKL= Ch33 20| Z2AH 2 MZstn o|E MAs| oldlg A2 2k sict
The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

M (P M) Name of Business Mst#H S Contact number

# SECNER B9, HEX 12 7|

INE=2N; 2% X| Location of Business
Employer
CHZ=AF A2l Date of Birth M SEHS(AMLHASEHT)
Business Registration Number
= FERE
ZEX Name of the employee Date of Birth
Employee |&= =& o{HHS
Address (Home Country) Passport No.
1. 22Aef |- A7 £5 MAZAE 4 o o~ 9 & o/( )N
712 - 22 #HAx: 9 od@ g~ od W o
1 Term of | Newcomer or Re—entering employee :
Labor from ( YY/MM/DD) to ( YY/MM/DD) / ( ) month(s)
Contract |~ Employee who changed workplace :
from ( YY/MM/DD) to ( YY/MM/DD) / ( ) month(s)
> 2z © sEBEASl B2 ASNel ANSS BX(E3Y Se EE= VY + U
Y ¥ ALBXts ZZALE O] A A oM HEH A 2o 225 M= oF &
e ¥ Z2AbE o AlkMolM Mo A oM Z2RFME oHE
— In the case of agricultural businesses, employer's registered business areas
(can be separately determined in the case of public seasonal work, etc.)
2. Place of | Employers must not require workers to work outside of the locations specified
employment in this contract.
¥ Workers are not allowed to work outside of the locations specified in this
contract.
A4S AU &
A2 g
3. gdFE
¥ 2|=el ZEXPIL AMEEOAl Al =slsH 2 FHAC FdFE HEEA| AMSHA JX

3.Description

(Gl Al - E=H| Mui S)
¥ ZE2AOA ¢ HFUHE 29 HFE S st A = F7F ) 22X}
ol e o sy o gle HFe T F 3 (Sof, I S)
Industry Business
description

Job description

of work % Detailed duties and responsibilities of the employee must be stated.
(e.g. strawberry growing, etc.)
¥ To ask a worker to perform work other than the above—mentioned duties (e.g.
adding additional crops), consultation with the worker is required. However,
non—agricultural work (e.g. childcare, household work, etc.) is prohibited.
- ™I ZAIZL Al = -~ Al = - A JAIZE
4. ZEAZ} =z
¥ SsHI|, S|, AFE - 7|4 22l ma} ( JAZE Lol #HA TS
— Regular working hours: from to - ( ) hours/month
4. Working % Daily working hours are changeable up to ( ) hours depending on seasonal
hours work availability and weather conditions for the agriculture industry. (e.g. peak

and off-seasons)




5. FAHAIZE 12 ( )3l ( JAIZE )=
5. Recess ( ) times for a total of ( ) hour(s) ( ) minute(s) per day
hours
[ 1313, [ 1€ 43, []7IE( )
6. F4 ¥ FY2 FIIMoz Hojste Ae RS2 stE, DA golstod UmE =g
= US.
[ 11 time/week, [ ] 4 time/month, [ ] etc. ( )
6. Holidays % Holidays should be given on a regular basis, the employer and
employee can change the date through consultation.
1) [1E2, [ M3, [ 1€2, [ ] == #
2) = [ 1x"E(=E o), [ 101xI=
7 oz * EEAI?_FOHA‘I Het A2t "e= AT 2ol ofsl] AlZHE ( [ =N =1
w ORFZR(YY 22:00~CHS'E 06:00)0 sl Satelgel 50%E 7HilZez X3
afiof EHAMAIZEX} 421 o5t AAFoll= NWE=X 2S).
1) Wage: won / ([ IMonthly, [ 1Hourly, [ 1Daily, [ 1 Weekly)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
If paid, (extra pay : won)
7. Payment = * The employee will be paid at the overtime rate of ( ) won/hour.

¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the
employee's regular rate of pay (This is not applicable to businesses with 4 or less
employees).

8. eEAgy of¥ ( )Y E=oiF ( )RY. CiEh dZ XZFUo| s/l A T X[ZEh
8. Payment Every ( )th day of the month or every ( day) of the week. If the payment
date day falls on a holiday, the payment will be made on the day before the holiday.

22 Hol S| YT NS NEF Y2

[
% ALBAIE A Holz ® o35 o =32 HaldiMe o g

(i)

Direct deposit transfer of wages (in full) into an employee's bank account

9. Payment
methods | % Employers must not keep the bank book and the seal of an employee.
1) SEAAE dz: [ Jds, [ ]olHAls
¥ ME Al, SEAIMe| FE([ |5, [ |sgAd(oia, SA-, HMH &),
[ M AE, [ =N =2, [ ]71BF SEAA( )
- SZEAM KNS Al Z2EA REZY: ofd H
100548 oy Aap ml@: M 1AL [ O1EAL [ 14D, [ JoldE
Hz3 % Mz Al 224 FEFH: o &
¥ SAH| SHE S AN S/ 2 AALHE Tl w2t 2 20% HeldM SH T
¥ 2EAL H|E BE F=F2 ARt 22X 2 "Ho(MA Ee AMYUIAe] 47 U=
o|=)of 2l Bz Z2HY
1) Provision of accommodations: [ ]Provided, [ ]Not provided
¥ If provided, accommodation types: [ ]House, [ ]Lodging facilities (motels,
hostels, pensions, etc.), [ ]Prefabricat[ed accommodations,
[ IWorkplace buildings, [ 10ther lodging facilities ( )
— Cost of accommodation paid by employee: won per month
2) Provision of meals: [ ]Provided ([ ]breakfast, [ Ilunch, [ ldinner),
10.Accommo [ INot provided
—dations % |f provided, Cost of meals paid by employee: won per month
and Meals

% Within up to 20 percent monthly deductions are allowed for
accommodations and meals depending on accommodation types and
provision of meals

% The amount of costs paid by employee, will be determined by mutual
consultation between the employer and employee (Newcomers and re—entering
employees will consult with their employers after arrival in Korea).

_4_



11.

11.

DEFE MY M -BEAZTA S ZEX HHo| ek o|FAR S ESolof 5tH, Z2EAE MY

SHHEAY X ZEI|EHo| WE ALSAte| X o HETH X|Alof wf2tof Bhot.

« M eHMER A Z4E Tl - Mol (eHl-ohs- £ S)2 ¢let 22 & Atdlol| ois|et XS,
ZEAIZEEE S

Employers must comply with all obligations™ relating to industrial safety and health measures
for workers and workers must comply with all lawful instructions of the employer persuant
to the Occupational Safety and Health Act and the Labor Standards Act

* |Industrial safety measures, suspension of work and reduction of working prevent accidents

during work caused by weather or environmental conditions(e.g. cold, high humidity, heat waves,
etc.)

12, APBAIE 22X ZAP7F Z22AS, FEE, oSS X7|0 MASHA o|lsfok st

12. Both employees and employers shall comply with collective agreements, rules of
employment, and terms of labor contracts and be obliged to fulfill them in good faith.

13. 0] A efollM HSIX| b2 Atst2 T2Z=27|EH | oA HSh= diof| wh2ct

13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.

14. O] HAME= 227|&2H S 24 HEo W2 25 AEZZAAUMZAM, O FXE F£&5HK] ojy
o= EollM, 2HA HHo| =X L= Zoll ststo] SALRE 2 eel2 8 &2 FIlstA
Lt +EE % 9ot

14. This contract is a standard labor contract for seasonal workers under related laws such as

the Labor Standards Act, and some of the contents may be added or modified by
agreement between the parties only if the relevant laws and regulations are not violated to
the extent that the purpose is not impaired.

= | |

(YY/MM/DD)
INE=PN > (M == Q)
Employer: (Signature or Seal)
T 2AH (MH == 2l)
Employee: (Signature or Seal)




W ool g A9 Sy ARt (24 A254 4]

EEAEZEAAM(HYH £0})
Standard Labor Contract for seasonal workers(Fishery Sectors)
ot YAMAL= ChE2 2ol ZE2AHUS MZst o|E MM olaig A 2 sict.

The following parties to the contract agree to fully comply with the terms of the contract stated hereinafter.

Mo (x| H) Name of Business M3 S Contact number

~ : :
JNE=SN} 2ZHX| Location of Business

Employer
CHEXF MiAd2lel Date of Birth HIEHSEHS(AMAXSEHT)
Business registration number
M Name of the employee M2l Date of Birth
=2 X}
Employee |2= FA- Address(Home Country) o{HHS
Passport No.

- M EeE MYFALE [ I~ =1 H " o/ ) 7HE
E
BTV cequan: W @ o2~ uw @ o
1. Term of - Newcomer or Re—entering employee:
Labor from ( YY/MM/DD) to ( YY/MM/DD) / () month(s)
contract — Employee who changed workplace: from ( YY/MM/DD) to ( YY/MM/DD)

— o AHAL AP O HHo| SUrEE TA(UAF, Bl
% BBY AYTEAIRE HES 22YLE WY & US
# AFBAHE ZEAE Of HotMollAl et Fa oA 223 sAE o g
# ZRAHE o AMOIA H3t I oA ZESAE 9

2. ZEFL

— In the case of fishery businesses. locations involved with the operation (fish farms, managed
vessels, docks, etc.)

2. . , .
Plaole of t % Workplaces can be separately determined in the case of public seasonal work.
employment | Employers must not require workers to work outside of the locations specified in this contract.
% Workers are not allowed to work outside of the locations specified in this contract.
AE AEUH &
X2 g
3. e
¥ 22U Z(2holl= RIE?_I ZE2XTF AL ZO A AKX S 2 7REHCl FFE HIEA| A
StAl ZIM (oAl 280f I8 €Y 5, TeZel A-HZ2A “E:LE” 7IE74Iﬁ, HES, &)
x ZEXA 2 ‘?:*.%LH% oo 9IRS S = AR(ER F71 5) 22Xlet gel e,
= oo )

Industry Business description

Job description

3. Description

of work % Detailed duties and responsibilities of the employee must be stated (e.g. shaking and cleaning scauid nets)
% To ask a worker to perform work other than the above—mentioned duties (e.g. adding additional items),
consultation with the worker is required. However, non—fishery work (e.g. childcare, household work, etc.)
is prohibited.
_ =2 = — 2l 7
4 227l Al H Al 2 2l JAIZH
x ool A Mo7|, ofst7], AHE - 7[& 22ld w2l ( JAIZE Lol A 8 Jts
. — Regular working hours: from to - ( ) hours/month
4. Working ) ) ) e
hours % Daily working hours are changeable up to ( ) hours depending on seasonal work availabil

ity and weather conditions for the fishing industry (e.g. peak and off-seasons)

_6_



5. FAAIZE 1 ( )=E, (AP ()R
5. Recess hours | () times for a total of ( ) hour(s) ( ) minute(s) per day
5 ol [ 1718, []g4sl, []7IE( )
mE % FU2 MI|Moz Hojstes AUS fEC=Z shE|, HAKPIE golsto] dME =™ = US.
[ 11 time/week, [ ] 4 time/month, [ ] etc. ( )
6. Holidays ¥ Holidays should be given on a regular basis, the employer and employee can change
the date through consultation.
D[ 1Ea [ IMUE, [ 1=, [ ] F= <l
- 2) T [ IX=(=E ), [ 18lxl=
7. & « ZEAIZIOIA M3 AIZFS dE ART ROl thal Az ( )2l X
x ORZIZ 2 (Y 22:00~CHSE 06:00)0 CHshM= Satelge] 50%E 7Ktz e 2 X|Zalof &
(MAIZZ2XE 421 05t AlEEol= sHE =X 23)
1) Wage: won / ([ IMonthly, [ JHourly, [ 1Daily, [ ] Weekly)
2) Bonus or extra pay: [ ]Paid, [ ]Unpaid
7. Payment If paid, (extra pay © WOﬂ.)
*» The employee will be paid at the overtime rate of ( ) won/hour.

¥ A Night shift (from 10PM to 6AM on the next day) will be paid 50% more than the employee's regular
rate of pay (This is not applicable to businesses with 4 or less employees).

e ()Y EEOF ()R, Cfl Y X0l SRS B Mol A1,

Every ( )th day of the month or every ( day) of the week. If the payment day
falls on a holiday, the payment will be made on the day before the holiday.

22 Ho| S0 4T MYS NF 93
|

[ ] — H =0
® ALBAE 22A Yoz H o8 ¥ =TS HEEiME o ',

9. Payment
methods

[ ] Direct deposit transfer of wages (in full) into an employee's bank account
% Employers must not keep the bank book and the seal of an employee.

1) =8Ad M3 [ TMs, [ 10Fs

 HB Al SEAldel KE([IFY, [ IS0, 3AY, BHM 5),
[ MRS A=, [ =28 =2, [ 718 SE2AA( )

% (83t 4 M 3x) sldster S, ZHold HDE Axet &4

« Ciot ZiB[o|] &0 24P olptut YRS vk FHHE Jmslol T4 AlM SE S2 Tulst

ZRiA T K|Rp} QA A S AR ks

- ZUAM AT Al 2RA LI ofe 2l
2) MAL HME: M 1=, [ 134, [ 144), [ Iold=s

% MZ Al 22A P o 2

w SAH| BHE S AN BF U AAL AT K200 w2t Y 20% HelolM B Tks
w DEAle| Ui PR 2ES ARBAIR} 2EA} 7 plol(MT e HelEXIe 2P T o)l uRt Hre 2

10. Accommo
—dations
and Meals

1) Provision of accommodations: [ 1Provided, [ ]Not provided

¥ |If provided, accommodation types: [ ]House, [ ]Lodging facilities (motels, hostels, pens
ions, etc.), [ ]Prefabricated accommodations, [ ]Workplace buildings, [ ]Other lodging
facilities ( )

¥ (Prohibition on providing unsuitable accommodations) Greenhouses and accommodations co
nverted from containers/warehouses are not permitted.

* Yet, in the case of containers and warehouses, prefabricated structures that have been remo
deled into a regular house, with its exterior and interior equipped with essential facilities and
other items, and are approved by the local governments can be used as accommodations.

— Cost of accommodation paid by employee: won per month
2) Provision of meals: [ 1Provided ([ lbreakfast, [ llunch, [ Idinner), [ INot provided
¥ If provided, Cost of meals paid by employee: won per month

% Within up to 20 percent monthly deductions are allowed for accommodations and meals dependi
ng on accommodation types and provision of meals

¥ The amount of costs paid by employee, will be determined by mutual consultation bet
ween the employer and employee (Newcomers and re—entering employees will consult with
their employers after arrival in Korea).

_7_



11. 2

=
(=)
w A oIz W 2E Mel(BH BT 5)=

KH: M FH=ER|
Z

o
= 3
5t OFMALTIO CHE|SH XIRIECH 2ZEAIZE TS S

11.

Workers must comply with all legitimate instructions from their employers pursuant to the Occup

ational Safety and Health Act and the Labor Standards Act, and employers must comply with
industrial safety measures and other obligations related to worker safety.
Industrial safety measures and stoppage and reduced working hours to guard against safety ac

12.

12.

cidents caused by various disasters (e.g. heat waves, heavy rain, etc.)

ALEAtet 2 2R AA7F 2 2AeF, FHAA, Eets X710 4AsHA o[l of

)

o
n

Both employees and employers shall comply with collective agreements, rules of employment, and
terms of labor contracts and be obliged to fulfill them in good faith.

13. 0] A eollM HSIX| b2 Atst2 T2Z=27|EH | oA HSh= diof| wh2ct

13. Other matters not regulated in this contract shall follow provisions of the Labor Standards Act.

14. O] A2M= 2Z27|8H S A HEo| e 25 AEZZAHAAMZEM, O FX|E 3 &5HK| ol
oh= BHRolAM, BHA HEo| =X 2= dol Stoto] HARAL 2+ g2 df W82 FIsAHLL
+5g $ 2o

14. This contract is a standard labor contract for seasonal workers under related laws such as

the Labor Standards Act, and some of the contents may be added or modified by
agreement between the parties only if the relevant laws and regulations are not violated to
the extent that the purpose is not impaired.

A | o

(YY/MM/DD)
AHE AL (MY =& o)
Employer: (Signature or Seal)
22X} (MY = Q)
Employee: (Signature or Seal)




